Employers learn how to capitalize on DM services.
Employer-driven DM is on the increase. Why? Because self-funded corporations are beginning to realize the cost advantages of prevention--in terms of employee productivity as well as decreased utilization. Also, some employers want to ensure that certain key wellness or DM services will continue regardless of any changes in health coverage. While corporate interest in DM is swelling, organizations are delving into this arena in differing ways, some opting to create their own programs while others contract directly with DM vendors.